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APPENDIX 1 - INITIAL SCREENING TOOL

_ Title of policy/service/function/procedure/programmel or strategy being assessed: Procedure for Road Traffic
Collision Reéporting, Investigation and Adjudication TP067:

(Please remember that even informal policies & procedures need to be equality analysed.)

Isitnew O orrevised X

(If revised, please attach a copy of the original Equality Analysis.) not available

Senior Manager Responsible

__DDO Jason Killens

Department

Operations , A

Section

HQ. .

Name  ____ _ ___._ _ | Department Role
Jason Killens_._ _ .. . __ _ | Operations DDO
‘Ricky Lawrence___ _ __ Equality and Inclusion | Equality and Inclusion Officer
_Craig Harman Contro! Services OCM
| Chris Doyle Operations _Staff Officer
Kay Dark Education:and Development. Clinical Tutor
Peter Dailton Medical Directorate - Staff Officer
Nick Sillett: | Operations Staff Officer T
Date of screening = _07/07/2011_._ _ .
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Please summarise below the aims-and objectives of this policy/service/function etc. including any intended outcomes.

‘To outline the operational procedures to be followed in.the event of a road traffic collision involving a service vehicle including
downioading from the incident data recorder where applicable: ' )

Please state below who is intended to benefit from this policy/service/function etc..and in what way.

The Trust, their staff and their stakeholders
‘The Public, other road users and patients of the Service.
Insurers and third parties

Please state in the table below whether the policy/service/function etc. could have any potential impact on anyone from:a
“protected characteristic” group, whether service users, staff or other stakeholders

“Protected Is there likely to be a If the impact is-adverse, can this be justified on the grounds of
Characteristic Group” | positive or neutral impactin | promoting equality of opportunity for a “protected characteristic”
. .. - .. _. _|regardto:. . ____ __ _ |grouporforanotherreason? __ _ _ ____ .
Age Neutral
Disability Neutral _
Gender Reassignment | Neutral
Marriage and Civil Neutral
Partnership .
Pregnancy and Neutral
Maternity. R _ o
Race _ . _ |Neutral L L _ L _
Religion or Belief | Neutral
Sex Neutral
Sexual Orientation 1 Neutral
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Can the policy/servicé/function etc. be-used to advance equality and foster good relations, including for example,
participation in public life? If so, how?

No

Please provide and summarise below any rélgv_a_n_'_t_gv_idgncs for your declaration above, including any engagement
activities — this could include for example the results of specific consuitations, complaints or compliménts, customer
satisfaction or other surveys, service monitoring and take-up, comments from stakeholders.and demographic data.

N/A

Are there any gaps in the evidence you have which make it difficult for you to determine whether there would be an
adverse impact?

No B Yes O

If yes, please state below how you intend to acquire this evidence and your timescaies: for doing so.
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N/A

You must complete a full Equality Analysis if you have identifiéd a positive or negative potential inipact for any “protected
characteristic” group, which is not legal or justifiable or if you have identified any gaps in evidence which make it difficult
for yoir to determiné whéther there would be ddverse impact. Pleidse insert bélow ahy issues you have
identified/recommendations for the full Equality Analysis.

| N/A

If you'have only identified a neutral or positive’ |mpact on any “protected characteristic” group then no further action is
required, other than having your Director sign off this forim, a copy stored on the sharéd drive and seht'to
Communications for publication on the Trust's website.
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