. Action planning:

Any actions youihave |dent|f edwhich rieedito be carried out need to be: ;putiinto your-actioniplan; showing who
for carrying them: out and:the:timescales.

will be responsible

Momtoring; & review |

You willineed toimonitor'your. action plan toiensure'the actions included have been carriediout and!have achiev;ed'i'th'?ir intended
outcomes. After three years you needito revisit your equallty analysis as a matter of good practice; this needs: to happen sooner if
there are any: changes to. your: policy/service/function which might resuitiin-adverse impact on any of the protected charactenstlc

groups.

Whathappens: oﬁc‘e{you have completediyour equality-analysis?

|
|

Theimanager, whose:service/policy/function is being:equality analysed, needs to send this:through toiher/his Service| Director for
approval. Theiequality analysis therishould be placed on the relevant section on the shared drive:and simultaneously sent through

to the Communications Team;foripublication:on the Trust's website.

Who canihelp if jbu!’have any queries?

TheEquality-Analysis e-tool has prompts:and Iearnlng points to:assist managers and teams with completion of the: equallty
analysis. The Equality. Analysis face-to-facetraining will take staff through specific areas of difficulty/i mportancenand a range of

relevant scenanos For:any:further-assistance; jplease contactithe Equality & Inclusion. Team:

|

Further. mformatlon on equallty analysis can be-found in.the Equality & Human: nghts=Comm|ssmmGU|de on Equality, Analysis at:

www.equ m[humannghts com/uploaded files/EqualityAct/PSED/equality analysis guidance. Qdf
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INITIAL SCREENING TOOL

Title of "pblit:y_lse;r.yicelfunctiorilprocedurelprogr'aimmel.'or. strategy being:assessed: : '

'Procedure for Res;pondipg-toiRéilway Trackside incidents _ | : _-I
Isitnew X or revised v |

(If revised| pieasel“attachia copy of the original Equality. Analysis:)

‘Senior'Manager Responsible: Deputy Director of 'Opera'tionssJasqn Killens

Department: Operations Directorate:

|
|
Section: HQ !

t
|

i
EQUALITY. ANALYSIS SCREENING TEAM (Please enter below the names of the project team members who carried! oit: this
initial screening with you and their rolejin’'the. 'screening (e:g. team: colleagueror critical friend). }I

Name: ) Department 'Role . I
Peter Hannell Staffside Representative ‘Reviewer ' | %
.Andy Street Safety & RiskDepariment |' Reviewer 1 !
| PatiBillups o _Education Governance:Manager. | Reviewer i \
' Will Kearns - _ Operations Directorate | Project lead i
: , \ r
' X . 1 .
| Marnie. Parker Control Services _ o ‘Critical friend |

’ i - B |

Date of screening: 8™ Marchi2012

I Title: Equality:Analysis Tool & Guidance ~ [ Version: 1.1 !
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Please summarise below the:aims and:objectives of this|policy/service/functionetc: including:any intended 'Icvutcomes-

1. To:ensure aIl ambulance:and:medical personnel attending a:call within'a: rallway: tracksnde environment have mformatuon about the
operational procedures relating to-working in that.environment

2. Toipromote the safety and welfare of ambulance and medical personnel whilst dealmg with:an incident oniorin: close proxumity toa
railway trackside environment

Please state below who is intended to benefit fromithis policy/serviceffunction etc. and in what way.

HEMS and MERIT medlcal staff

AN operational’ ambulance staff. and i managers which-includes A&E frontline crews, Patient Transport Service staff Control Serwces staff

) : ' o
Excluded from th'is"group includes support staff who may be deployed'to a railway trackside:environment.in the event: of amultiple

‘casualty/major incident. Safety pracedures are in place to ensureithat:ngne of theseirespondersare easily;placed:at rlsk in: suchimmdents This:
' would include: Voluntary Aid'Sacieties. :

\
\
|

Please state in-the table below whether the policy/service/function etc. could have:any potential' impact on anyone from a.

“protected characteristic” group, whether'service users, staff or:other- stakoholders

“Protected

| Is-there likely to'be:a

‘Characteristic.Group” [ positive or neutral impact in

i regard to:

if the impact is fadverse,;can‘ this 'beijustified ion?tlle|grounds‘ of

promoting equality of opportunity for.a “protected tl:haracteri’stlc”?

group or:for anotherreason?

Age

Neutral’

' The profile ofiemployees who:would reSpond to:such mcldents is 18+

yearsiof-age. There'is' no:evidence of any negatwe onposmve impact

inirespect:of age. The: .evidenceireviewed (LA52) reflects'varying

ages of staff acrossithe iLAS.

!
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| oo
| -

\
Disability Neutral; There are a vast.number of staff who are classifi edias disabled under
g the Equallty Act. All of those staff are able to fulﬁl thelr,full range of
operational duties.

Gender Reassignment | Neutral Insufficient data, .no impact.

Marriage:and Civil Neutral  Insufficient data, .no impact. ;

 Partnership (duty:only ‘ , ’ |

Japplles to elimination. , ‘ ' |

 of discrimination) | : | |
'(Pregnancy and . ‘Neutral '|. Allioperational staff who are pregnant have the right to withdraw ? !

Maternity ' themselves from:operational duties without: penalty If they remain:on:

1 ‘ operationaliduties, they must undertake the full range of operational ;

, _ | duties. | '
1, Race Neutral | Having: considered sensitivitiesito’ race, there isino data to show-any’
I |l negativeiimpact. ; |
| Religion oriBelief |'Neutral Having, considered sensitivities:to religious bellefs there'is noidata: to
! _ ! .showiany ‘negative impact..
' Sex | Neutral The evidence reviewediis: representative of both. sexes;and thereiisino -

. 'negativelimpact based on sex. ) 2 L
Sexual Orientation | Neutral linsufficient:data, no.impact. _ - l

|

‘Canithe policylserwce!function etc. be usedito’ advance ‘equality and foster good. relaﬂons, inciuding fpriexa;mple,,
jparticipationin public life? If so, how? |

‘The procedure:; encompasses all operational and controliservices staff it encourages good working: relations: across stakeholders it
seeks 1o prevent. any harm coming:to ambulance andimedical personnel. .As!this procedure i is safety:critical, |ts priority is on saféty.

Titte: Equallty Analysis Toolz& Gmdance |
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| ! |
Please provide and'summarise!below'any relevant e\ndence for your declaration above, mcludlng any engagement

activities — this couldiinclude for. example the results of specific.consuitations; .complaints or compliments |customer
‘satisfaction.or other surveys, service monitoring and take-up, comments from stakeholders and demolgraphuc data.

The initial fi ndlngs dunng the review:of operational procedures and educattonal material |dentrf ed poor’ communlcatlons ‘Oneiof the
ikey, aims. ofithis procedure is to encourage:a clear command:andicontrol structure with other stakeholders to ensure safety of;LAS
staffiis;paramount :

M|

Are‘there;any gaps in: the evidence you have which make it difficultifor you to determine whether. there woulclibe an
adverse: Impact?

‘No v Yes X C - :

If yes, please stete below how~you intend‘foacquire‘this evidence and'your timescales for doing so. -? g

The. LA52 does not .currently incorporate the type of information upon which tomndertake a:full analysis of any negatlve impact. A
recommendation from the:group was that the LA52 is reviewed and becomes more. equality focused!and mcorporates more. data to
better inform:equality analysns . l

"

You must complete a full|Equality Analysis if youlhave identified.a positive or negative potential impact for : any “protected
characteristic” group, whichiis not legal or justifiable or'if you have identified any gaps in evidence wnich makeit; difficult
- for you to determine whether there would be adverse impact. Please insertbelow:any issues youihave f
ldentlﬁedlgecornmenqet!ons forthe full Equality Analysis. !
|
|
|
\
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N/A

- _i |
if yowhave\only identified a neutral or, positive impact: omany “protected characteristic” group then no|further action' Is.
required, other ﬂ'lanihaving your Director sign off this form, a copy: stored on.the shared drive and sent to
Communicaﬁons for publication on the Trust’s website.

Dm:‘ CV('}[Q

Name of Director: Jason Killens Signature:
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